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AGREEMENT made this
7J, Y
J,f" day of ~d~(,/,,~ , 2001.
by and between th~ Town of Mount Pleasant (hereinafter referred to
as the "Town") and the Civil Service Employses Association, Inc.,
Local 1000, AFSCME, AFL-CIO, for the CSEA UNIT II - Blue Collar
Unit of the Town of Mount Pleasant (hereinafter referred to as
"CSEA unit II") .
.
ARTICLE I
RECOGNITION
SECTION 1
The Town, pursuant to Section 207 of Article 14 of the Civil
Service Law, hereby recognizes C.S.E.A. Unit II (Blue Collar Unit)
as the exclusive representative for collective negotiations with
respect to salaries, wages, hours and other terms and conditions
of employment for all employees in the Town excluding Department
Heads, Deputies, Police & Highway personnel, and employees of CSEA
Unit I - White Collar Unit.
SECTION 2
The Town and C.S.E.A. Unit II agree pursuant to Section 208
of the Civil Service Law, that C~S.E~A. Unit II shall have
unchallenged representation status for the maximum period
.
'permitted by law'.
SECTION 3
The Town agrees, upon representation to it of a dues
deduction authorization signed by an employee within the
bargaining unit, to .make a deduction from the wages of such
employee of an amount equal to the dues of the C.S.E.A.Unit II.
The Town shall remit all such dues to the C.S.E.A..Unit II monthly
with a list of the employees from whose wages such deductions are'
made. A dues deduction authorization may be revoked at any time
by written notice from the employee to the Town, but upon such
revocation, a deduction pursuant to 1.4 of this Article shall be
made from said employee's wages.
SECTION 4
All employees included in the bargaining 'unit who are not
members of the C.S.E.A. Unit II shall be required to pay to the
C.S.E.A. Unit II an Agency Shop Fee, as provided by the Civil
Service Law, which is an amount equivalent to the amount of dues
payable by a member of the Union. The Town will make deductions
from the wages of said employees and transmit them in
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the same manner as specified in 1.3 of this Article as an Agency
Shop Fee deduction.
Said employee has the right to recover any part of an Agency
Shop Fee deduction which represents the employee's pro rata share
of expenditures by C.S.E.A. Unit II in aid of activities or causes
only' incidentally related to terms and conditions of employment.
The C.S.E.A. Unit II shall, at the end of each contract year, send
to each employee from whose wages an Agency Shop Fee has been.
deducted, a.statement of the amount of pro rata share he/she has a
right to recover and a form for use by said employee to request
refund of. said amount.
ARTICLE II
COMPENSATION
SECTION 1 - JOB CLASSIFICATION
The assignment of job classifications to the compensation
plan groups is set forth as Exhibit "A" to this contract.
SECTION 2 - SALARY SCHEDULES
"The salary' schedules for 2000 through 2002 are set. forth in
E~hibit "B" to this contract.
SECTION 3 - WORK LICENSE STIPEND
Water Department employees who obtain the following licenses
deemed necessary and vital by the Town as set forth in sub-part
5-4 of the New York State Sanitary Code, "Classification of .
Community Border Systems Operators, II shall be paid an annual
stipend in accordance with the highest license maintained by the
employee:
I.A.
II.A.
I.B.
II.B.
D.
$1,"500
$1,500
$1, 0.00
$1,000
$ 500
Parks Department employees only who obtain New York State DEC
Pesticide Applicator licenses in categories designated by the
Superintendent of Recreation and Parks, as necessary to the
operation of the Town's parks, shall be paid an annual' stipend as
follows:
One (1) Category: $500; or
Two (2) or Three (3) Categories: $1,000; or
Four' (4) or More Categories: $1,500.
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A. Upon completion of 10 years of employment $100.00
B. Upon completion of 15 years of employment - $200.00
C. Upon completion of 20 years of employment
- $300.00
D. Upon completion of 25 years of "employment
-
$400.00
The Superintendent of Recreation and Parks may change the
list of acceptable categories at his/her discretion "from time to
"time or any time. If a category is" removed from the list, it may
only be used by the employee to qualify for the stipend until the
end of the calendar year in which the category is removed at which
time the employee must gain an additional category certification
or lose the stipend. This paragraph regarding eligibility for a
Pesticide Applicator License Stipend shall expire effective"
December 31, 2002. "
Unit employees in any department who obtain a Commercial
Driver's License "with air brake and tanker endorsements shall be
paid an annual stipend of $500.
"
Such stipends are non-cumulative and shall be added to the
employee's annual salary. An employee obtaining a new-license
will receive the "pro-rated portion of that annual stipend for ~he
portion of the year following date the employee provides a copy of
"the new license to the Town Supervisor.
SECTION 4 - SALARY STEPS
The Town agrees to advance employees one (1) step on the
salary s"chedule, if eligible based upon satisfactory reports
submitted by the department head. Unsatisfactory report in any
year deletes that year from five (5) year compliance by the Town.
"
.
The grievance procedure shall be applicable to the evaluation of
an employee. " .
Employees shall receive their increments as may be due on
January 1st of each year.
SECTION 5 - LONGEVITY
Longevity payments will be paid to all employees who qualify
and will b~ incorporated and become part of the employee's annual"
salary and paid accordingly. Payment shall commence on "the
anniversary date of qualifying employment according to the
following schedule:
Effective January 1, 2000, longevity payments shall be
cumulative.
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Longevity time accumulation can only be credited while
_ actively at work.
SECTION 6 - RECALL AND STANDBY COMPENSATION
An employee recalled to work will be guaranteed four (4)
hours of pay, at the appropriate overtime rate. An employee
recalled to work on a holiday shall, if requested to work more
than four hours, be paid double time for all hours worked.
.
-
An employee required to standby will be guaranteed four (4)
hours pay, at his or her regular rate of pay for every twenty-four
hours.
SECTION 7- - UPGRADING
Any employee who is promoted, reclassified or upgraded to a
higher grade shall be placed in the higher grade on a step that
provides at least one full increment in the old grade. All
employees will still be given the negotiated raise in accordance
with the collective bargaining agreement.
ARTICLE III
EMPLOYEE ORGANIZATION RIGHTS
- SECTION 1 - EMPLOYEE ORGANIZATION LEAVE
C.S.E.A. Unit II delegate shall be granted employee
organizational leave to a maximum of four (4) man-days per year
with pay. Delegates shall be identified in writing to the Town
and limited to three (3) members. Delegates shall 'request in
writing, permission for leave days within five (5) days of date
requested and same shall be granted within three (3) days unless
date requested interferes with operation of government.
SECTION 2 - GRIEVANCE TIME
C.S.E.A. Unit II representative shall be granted reasonable
and necessary employee organization leave, for the investigation
of claimed grievances upon written request to the Town.
ARTICLE IV
NO STRIKES
The C.S.E.A. Unit II, for itself and on behalf of the
employees it represents, reaffirms that it does not have the right
to strike, and agrees not to engage in a strike, nor cause,
instigate, encourage or condone a strike.
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ARTICLE V
RETIREMENT
The Town will pay for each employee's part"icipation in the
Non-Contributory Improved "20 Year Career Plan" Section 75I of the
New Yqrk State Retirement System. "
ARTICLE VI
'HEALTH. DENTAL AND OPTICAL INSURANCE
SECTION 1
The Town will provide fully paid hospitalization (Statewide
Option) for employees hired prior to August 1, 1991 and their
dependents under the New York State Government Empire Plan plus
enhancements. "
SECTION 2
The Town will provide fully paid health insurance for
retirees hired prior to August 1, 1991 and dependents.
SECTION 3
With respect to all employees hired on or after August 1,
1991, the Town shall pay seventy-five (75%) of the annual cost of
the plan provided to the employee, and such payment shall continue
upon retirement of the employee.
In the event the Town pays more than 75% of the annual cost
of the health and hospitalization plan for non-bargaining unit
management employees initially appointed or hired on or after
August 1, 1991, the Town shall make the same percentage payment
for unit employees hired after such date. This paragraph shall not
apply to employees whose employment with the Town began prior to
August 1, 1991.
"
SECTION 4
The Town will provide the CSEA, Employee Benefit Fund Family
Dental Insurance "Horizon Plan" with total contribution by the
Town.
"SECTION 5"
The Town agrees to contribute the full cost of the CSEA
Family Optical Plan.
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ARTICLE VII
ATTENDANCE AND LEAVE
SECTION 1 - HOLIDAY OBSERVANCE
Employees will be guaranteed twelve (12) paid holidays as
indicated:
New Year's Day
Lincoln's ~irthday
Washington's Birthday
Memorial Day
Independence Day,
Labor Day
Columbus Day
Election Day
Veterans' Day
'Thanksgiving Day
Christmas Day
Martin Luther King, Jr. Birthday
Effective January 1, 2001, Election Day shall be deleted and
the Day after Thanksgiving shall be added to the list of holidays.
Celebration of holidays shall coincide with County
designation unless changed by Town Board Resolution.
SECTION 2 - VACATIONS
A. Employees shall be entitled to vacation as per the
following' schedule:
Completed: Six (6) months employment' - 1 week
One (1) year of employment - 2 weeks
Five (5) years of employment - 3 weeks
Ten (10) years of employment - 4 weeks
Twenty (20) years of employment - 5 weeks
B. Employees hired after January 1st in any year shall be'
entitled to one (1) week of vacation at the completion of six (6)
months service. This employee shall be credited with two (2)
weeks vacation upon completion of one (1) year of employment.
C. Each employee shall submit vacation preference by
February 1st of each year.
D. The Town's vacation policy of crediting vacation time
entitled to an employee in advance as of January 1st of each year
will be honored by this agreement.
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Employees who are absent from work for an accumulated period
exceeding four months in any year shall be entitled .to one-half of
.scheduled vacation either in that year or in following year, if
vacation has been taken before absence from work occurs.
E. The vacation schedule for each department shall be
posted in that department.
F. Vacation shall be scheduled in advance and shall be
taken at the scheduled time except when a different time is
approved by the~Department Head. If by October 1 of the year,
there is an employee who has not taken.his or her vacation at the
scheduled time the situation will be reviewed by the Department
Head and the employee's vacation shall be scheduled during the
last quarter. In the event during the last quarter of the year
the Town requests the employee to work so as to prevent the
employee from taking his or her vacation, the employee shall be
allowed to carry over up to two (2) weeks of the unused vacation
into the next calendar year.
SECTION 3 - SICK LEAVE
A. DEFINITION
a. Days shall mean work days not calendar days.
b. Sick Leave Reserve shall mean days credited to each
.employee as of January 1, 1981.
c. Accumulated Sick Leave Bank shall. mean days
credited to each employee at the rate of one (1) day per month of
active employment after Ja~uary 1, 1981. Days shall be credited
on the first day of the month.
d. Extended Sick Leave shall mean days absent from
active work which exceed monthly credited accumulated sick leave
bank.
e.. Conversion Day shall mean only days accumulated
after January 1, 1981.
f. Supplementary Pay shall mean payments provided by
the Town above the statutory payments made under Workers'
Compensation and N.Y.S. Disability laws to insure employees the
continuation of full weekly payment.
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. B. It is the purpose of this plan that the Town will obtain
insurance coverage for Workers' Compensation statutory sickness ..
disability benefits for employees subject to this section and in
addition, .will make supplemental pay benefits as hereinafter set
forth. It is not intended that said.employee will in any way lose
or forfeit. any other rights, privileges or benefits for other than
sickness disability as is defined under the provisions of the
sickness disability section of the Workers' Compensation Law.
C. Employees agree to comply with the provisions of the
Workers' Compensation Law as defined in Section 200 and 242 of the
.Workers' Compensation Law and in addition to submit, upon request,
to medical examinations as may be requested by the Town for
determination of benefits herein described. Refusal to ,submit to
medical examination as defined under the Workers' Compensation Law
shall be subject to the penalties and provisions of the Workers'
Compensation law. Refusal .to submit to medical examination or to
provide medical evidence of disability for the supplemental
benefits provided by the Town as defined herein shall serve as
just cause for the Town to deny any supplemental benefits
described herein.
.
D. This plan shall be effective January 1, 1981~
E. Current Emplovees
All current employees will be credited with sick leave
at the rate of one (1) day per completed calendar month. Earned
sick leave not taken in any calendar year will be accumulated.
Sick leave is defined as absence from duty because of
illness, pregnancy, child birth, injury, quarantine resulting from
exposure to contagious disease.
F. New Emplovees
All newly hired employees will be credited with five (5)
sick days on the employee's first (1st) day of service. After the
employee completes five (5) full calendar months (each of which.
begins on the first (1st) of the month,) the employee will,
thereafter, be credited with sick leave at the rate of one (1) day
per completed calendar month.
G. Sick Leave Credits
Sick leave credits may not be earned while on leave
without pay, on military leave of over twenty (20) days or on
extended sick leave of over twenty (20) days.
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1. First 60 days or part thereof are converted at 1/4
value (60 days equal to 3 weeks pay) .
2. Next 60 days .or part thereof are converted at 1/3
value (60 days equal to '4 weeks pay) .
3 . Last 60 days or part thereof ar~ converted at 1/2.
value (60 .days equal to 6 weeks pay)
.
H. Days paid for extended sick leave will be deducted from
employee's accumulated "sick leave bank". Unearned monthly
anticipated credits cannot be used for extended sick leave.
I. Illness in FamilvLeave
Accumulated sick leave balance may be used for illness
in family upon approval of Department Head.
J. Bereavement Leave
Any available accumulated sick leave bank balance may be
used for a death in the family. This will be used after any
available bereavement leave ,allowance has been depleted. This
usage is subject to approval of Department Head and priority
management of departments. .
. K. Sick Leave Bank Accumulation
Sick leave taken in any year which exceeds the earned
monthly..allocation shall be paid from the employee's sick leave
reserve.
.
At the year end compilation those unused days would be
returned to the accumulated sick leave bank. .
L. All sick leave reserve days are forfeited at. termina.tion
of employment for any reason.
M. Accumulation of unused sick leave days
Unused sick leave days may be accumulated to the limit
of '180 days commencing January 1, 1981.
Conversion of Unused Sick Leave BankN.
'Upon the employee's retirement all unused accumulated
sick leave days will be converted as follows:
Payment of this conversion shall'be remitted in a
lump sum in addition to previously granted "pre-retirement lump
sum payment as identified in personnel sick plan annual statement
issued during the month of January. .
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O. Maternity Leave
1. A pregnant employee shall be allowed to perform the
duties of her job as long as she is medically able except where
physical disability'may endanger the employee or constitute a
liability in the performance of her duties. The Town shall not be
liable for any ~njury to the employee or child in the event the
injury was due to remaining on duty too long into the pregnancy.
2. A pregnant employee upon filing appropriate medical
evidence, that ~he is unable to perform the duties of her position
due to this pregnancy, shall be permitted to use, in addition to
N.Y.S. Disability benefits granted, any credited or accumulated
sick leave days, vacation days credit, personal leave and
compensatory time credit. Option of employees not to use credited
leave, sick leave bank, vacation days credit or personal leave
days will ,limit compensation for maternity leave to weekly amount
established by New York State Disability Law.
3. While on maternity leave, the employee may continue
to use any or all leave she has theretofore accumulated.
4. An'employee may be granted a leave of absence,
without pay to a maximum of two years" provided such leave shall
not exceed the amount permitted under Civil Service Law.
P. Accumulated Sick Leave Reserve Bank
a. All employees hired prior to January 1, 1980 shall
have a commencement sick leave reserve bank equivalent to 12 days
per year multiplied by the number of years employed.
b. For employees who have been actively employed for a
period of less than,five (5) years, the Town will advance a sick
leave reserve bank of thirty (30) days in addition to 12 days per
year of employment.
Q. Submission of Disabilitv Forms
1. Employees who are absent from work for a period of
,four (4) days must submit a doctor's note explaining the
disability and disability forms as required by the Comptroller's
office must be filed by the fifth day to continue to receive
disability payments.
2. Employees who are absent for eight (8) consecutive'
days must submit a DB450 duly executed to the Comptroller's office
by the 20th day from date of first absence.
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R. Medical Examination
. .The Town has the right to schedule a medical examination
for each employee who is absent for five (5) consecutive days.
Failure of the employee's compliance. with medical examination
scheduled will result in cessation of all disability payments.
Reinstatement of payments shall be made only after
approval is rec.eived from the Town Board, after a hearing as
required by the Board.
,
s. Workers' ComDensation
All disability subject to Workers' Compensation coverage
shall be honored by the Town upon complete compliance with the
rules of Workers' Compensation Law at that time.. Failure upon the
part of the employee to comply with the Workers' Compensation
requirements shall be cause for the Comptroller to withhold.
payments contributed by the Town in supplement of Workers'
compensation benefit. Reinstatement of payments .shall be made
only after approval of the Town Board.
T. Reinstatement of EmDlovment
All employees returning from sick leave must report to
Comptroller's office to execute all necessary forms prior to .
reinstatement to active employment. .
u. Call-In
To be eligible for pay during the first five (5) days of
any absence, the employee must, except in case of extreme
emergency, call his/her supervisor on each of the first five (5)
days of absence.
v. Sick leave abuse
Abuse of sick leave shall be cause for disciplinary
action provided, however, that ~uch disciplinary action shall be
subject to the grievance and arbitration provisions.
W. Sick leave charqe
An employee actively at work for a minimum of 3-1/2 .
hours in any day shall not be charged with sick leave in the event
of becoming ill during that day.
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x. Sick leave incentive
Members shall be entitled to additional pay, paid as
spon as possible after January 1st, but no later than April 1st
following the. calendar year in which earned according to the
following schedule: '
Sick Leave Davs Used Pav'Entit1ement
6 and over
4 or 5
3
0, 1, or 2
'0
I day
2 days
3 days
SECTION 4 - USE OF PERSONAL LEAVE
Employees will be allowed three (3) personal leave days per
year with prior approval of ,Department Head.
SECTION 5 - BEREAVEMENT LEAVE
A. Employees will be granted up to three (3) days off with
pay in event of a death in their immediate family. Immediate
family iricludes parents, spouse, children, brothers and sisters,
mother-in-law, or father-in-law, grandfather and grandmother or
other relative living with the employee.
.
B. 'When there are unusual circumstances, where the
religious practices of the employee or the responsibility of the
employee to the deceased require it, an employee may, upon
approval of Department Head, utilize additiona1 days set forth in
Article 7, Section 3.J~
c. Employees will be granted one (1) day off with pay for
members of their interme4iate family. Intermediate family
includes brother and sister-in-law, daughter and son-in-law.
ARTICLE VIII
WORKDAY/WORKWEEK
SECTION 1
The 'normal workweek shall consist of 40 hours.
SECTION 2
All Water & Sewer Departments shall work Monday through
Friday, 8:00 a.m. through 4:30 p.m. (one-half hour lunch).
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All others shall work Monday through Friday, 7:30 a.m.
through 4:00 p.m. (oile-half hour lunch) except that, the title of
"Maintenance Mechanic (Repair) assigned to the Pool and Community
Center Complex shall work Monday through Friday, eight (8) "
consecutive hours per day with one half (1/2) hour lunch, between
6:00 a.m. and 5:00 p.m., as assigned by Town management~
The title of Parks Groundskeeper assigned to the Pool and
Community Center Complex shall work any five (5) consecutive days,
eight (8) consecutive hours per day, with one-half (1/2) hour
lunch between 6~00 a.m. and 6:00 p.m., as assigned by Town
management.
It is further understood that any change in hours for the
titles of Parks Groundskeeper and Maintenance Mechanic (Repair)"
assigned to the Pool and Community Center Complex shall require a
minimum of one (1) week's notice to the employee from" Town
management. "
ARTICLE IX
OVERTIME
SECTION i-OVERTIME PERIOD
Overtime will commence after the completion" of the employee's
normally scheduled workday and for all time pump operators at the
Pocantico Water Pump Station work on Easter Sunday. "
Additionally, the Parks Groundskeeper assigned to the Pool
and Community Center Complex shall be paid at the rate of time and
one-half (1-1/2) for all hours worked on Sunday.
SECTION 2 - OVERTIME PAYMENT
The employee's compensation shall be computed at the rate of
time and one-half "(I 1/2) the employee's rate of pay.
SECTION 3 - EXCEPTIONS
Employees assigned to work at the Pocantico Water" Pump
Station on Saturdays and Sundays shall have two (2) days off with
pay on Monday and Tuesday following the weekend worked."
SECTION 4 - HOLIDAYS
Any employee who works on a scheduled holiday shall be.paid
at the rate of double time the employee's rate of pay for all time
worked, in addition to ordinary pay. " ""
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SECTION 5
Compensatory time must be used during the month in which it
was accumulated unless permission is granted by Department Head
and Supervisor for deviation due to work load.
SECTION 6
Emergency overtime may be authorized by the Department Head
and notification shall be given to Supervisor and Comptroller
immediately following 'emergency.
, ,
SECTION 7
No employee will be granted compensatory time unless
requested to work by Department Head who shall obtain prior
approval from Town Board and/or Supervisor.
SECTION 8
Compensatory time usage other than above shall be used as
hereto before practiced.
ARTICLE X
EMPLOYEE DEVELOPMENT AND TRAINING
The Town agrees to pay the employee's tuition costs for
job-related studied approved by the ,Town Board in accordance with
Board's resolution on limitation of payments, upon successful
completion of the studies.
'
ARTICLE XI
SENIORITY
Seniority shall be the determining factor in vacation
preferences, and shall be a consideration in job advancement.
ARTICLE XII
UNIFORMS
WORK SHOES - Employees shall be entitled ,to one pair of
standard work boo.ts per year which shall conform with normal
standards of safety as approved by the Department Head. Employees
shall submit a voucher for reimbursement which shall not exceed
$150.00 in any calendar year.
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UNIFORMS ~ The Town will provide the necessary uniforms for
those employees working in a classification requiring the wearing
of uniforms.
ARTICLE XIII
JURY DUTY
Employees called for Jury Duty will be allowed time off with
full net pay after deduction pay received from court for Jury
Duty. Employees who are assigned "on call" by Board of Jurors
must report to work to receive benefit of Town's payment.
ARTICLE XIV
DISCIPLINARY ACTION
SECTION 1
All employees who have completed six (6) months of service
with the Town will have the right, in cases of disciplinary
action, of electing (a) the procedures under Section 75 of the
Civil Service Law, in which case the hearing officer shall be
mutually agreed upon by the Town and the CSEAi or (b) the
procedures set forth ih Section 2 below.
SECTION 2
It is agreed that nothing herein shall in any way prohibit
the Town from discharging or otherwise "disciplining any Town
employee regardless of his/her seniority, for just cause. Grounds
for discharge or discipline shall include, but not be limited to,
fighting on the job, drunkenness on the job, drinking on the job,
use or possession of non-prescription habit-forming drugs on the
job, dishonesty, careless use or abuse of Town property,
insubordination, negligence in the performance of duties,
incompetence, unexcused absence from assigned stations, and misuse
of sick leave.
"
In any event that a discharge" or disciplined employee feels
that he/she has been unjustly dealt with, said employee or the"
Union with permission of the employee, shall have the right to
file a complaint, which must be in writing, with the Town within
three (3) workdays from the time of discharge or discipline. Said
complaint will be treated as a grievance, subject to the grievance
and arbitration procedure herein provided. If no complaint is
filed within the time specified, then said discharge or discipline
shall be deemed to be absolute.
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ARTICLE XV
'RULE CHANGES
The Town will give written notice to the CSEA of any proposed
changes of ,existing rules ,and regulations prior to adoption.
ARTICLE XVI
POSTING OF POSITIONS
The Town shall post announcements of all vacancies in all
class positions at least fifteen (15) calendar days prior to the
date they are to be filled,' stating minimum qualifications
required and the number of vacancies. '
ARTICLE XVII
TERMINATION OF EMPLOYMENT
At the time of resignation or any other type of termination,
an employee shall be compensated in cash for all salary, overtime
and vacation credits earned, accrued and unused as of the
effective date of the termination.
ARTICLE XVIII
OUT-OF-TITLE PAY
An employee who is required by the Town to assume the full
responsibi~ities of a job ina higher classification for more than
ten (10) consecutive work days shall be paid the rate of pay for
the higher classification retroactive to the first day worked.
ARTICLE XIX
GRIEVANCES
SECTION 1
Any .employee has the right to and may .talk to their
supervisor about any question or problem that may arise. If a
difference arises concerning the interpretation or application of
the terms of this agreement, it shall be resolved in accordance
with the following procedure: '
Step 1. Grievance of an employee shall first be discussed
with the Department Head and the Union representative in the
department involved.
' If the grievance is not settled within five
(5) working days after presentation, it may be taken to the second
step.
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Step 2. If not settled at the first step, the grievance may
be presented to the Department Head and Town Supervisor by the
. employee and the Union representative in the department involved.
If presented, the grievance must be presented in writing. If the
grievance is not settled within ten (10) working days after
presentation at this step, it may be taken to Step 3.
Step 3. If not settled at the second' step, the grievance may
be presented to a meeting of the DepartmentHead~ Town Supervisor,
Town Board, the employee, the Union representative of. the
department involved, and such other representatives as the Unio~
and Town may choose to have present. If the grievance is not
settled within ten (10) days of the presentation at this step, it
may, provided the matter involves "the application or interpreta-
tion of the terms of this agreement, be submitted to arbitration,
as provided in Article xx.
SECTION 2'
The President of the Westchester Local of the CSEA, the
designated representative or the assigned 'CSEA Labor Relations
Specialist shall have the right to visit at a mutually agreed upon
time any Town facili.ty where employees represented by the Union
work'for the purposes of adjusting grievances and administering
the terms of this agreement, provided the Town Supervisor or in
the absence of the To~ Supervisor appropriate Department Head,
has given.permission for the visit. .
SECTION 3
Any employee designated by the Union to assist in the
handling of grievances, may, with the permission of the Department
Head, leave the work location for a reasonable amount of time to
carry out this responsibility. To the extent possible, handling
of grievances shall be done non-working hours, and, in any case,
so as not to interfere with essential services.
ARTICLE XX
ARBITRATION
SECTION 1
Should any difference arise between the Town and the Union
and/or employees concerning the meaning, application, or
interpretation of this agreement, which remains unresolved after
presentation to, and proceeding through the grievance procedure,
either the Town or the Union may submit such difference to
arbitration by. serving notice on the other within thirty (30)
.
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working days following completion of the third step of the
. grievance procedure~
The arbitration shall be conducted by an impartial arbitrator.
to be mutually agreed upon by the parties. .In the event the
parties are unable to agree upon an impartial arbitrator within
ten (10) days after .the referral to arbitration, the American
Arbitration Association shall be requested to name an arbitrator
under its rules and procedures.
SECTION 2
The fees and expenses of the arbitrator shall be borne
equally by the parties. The Town and the Union shall bear the
expense of their respective witnesses and any other expenses they
may incur.
SECTION 3
The decision of the arbitrator shall be final and binding but
the arbitrator shall have no jurisdiction, power or authority to
amend, modify, supplement, vary or disregard any provision of this
agreement.
ARTICLE XXI
TRAVEL ALLOWANCE
The Town agrees to provide a mileage allowance as fixed by
the Town for the use of personal vehicles for those persons
requested to use their own vehicles in connection with official
travel.
ARTICLE XXII
PREVIOUS PRACTICE
All employees will continue during the term of this agreement
any privileges, benefits, emoluments or immunities which were in
existence prior to the date of execution of this agreement.
ARTICLE XXIII
LEGISLATIVE APPROVAL AS MANDATED BY LAW
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
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ARTICLE XXIV
MANAGEMENT OF THE TOWN
It is recognized that the Town, as the public employer,
reserves unto itself all rights not specif~cally granted to the
Union under the Public Employees' Fair Employment Act or tl1is
Agreement. Such rights include, but are not limited to, the
control of the Town's properties and .the maintenance of order and
efficiency; selection and direction of the working forces;.to
hire, suspend or discharge for cause; to make reasonable binding
rules which shall not be inconsistent with this Agreement; to
assign, promote or transfer; to determine the amount of overtime
to be worked; to relieve employees. from duty because of lack of
.work; to decide on the number and location of stations, etc.; to
.determine the work to be performed, amount of supervision
necessary, equipment, methods, schedules, together with the
selection, procurement, designing, engineering and the control of
equipment and materials; except as they may be otherwise
specifically limited in this Agreement to make reasonabl.e. and
binding rules which shall not be inconsistent with this Agreement.
Nothing herein shall be deemed to negate or detract from any
rights the employees have or shall in. the future have under
applicable state or federal laws.
ARTICLE XXV
PRODUCTIVITY
Assuring the citizens of the community that they are
receiving the best services for their tax dollars is bf critical
interest to both the Town and the Union. The Union recognizes that
the establishment of productivity improvements is the right and
obligation of the Town. Also, employees are encouraged to suggest
to their superiors improvements and economics in equipment and
systems for consideration and evaluation. Failure to perform an
honest day's work is recognized as a cause for discipline.
ARTICLE XXVI
DISCONTINUANCE OF JOBS
In the event the Town shall discontinue any employee'$ job,
the Town shall give the employee at least one (1) month's notice
of the discontinuance of. the job and the employee shall be given
reasonable time off during the notice period to seek new
employment.
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ARTICLE XXVII
SEPARABILITY
If any provision.of this Agreement violates any Federal or
State Law as presently enacted or as amended or interpreted during
the term thereof, such provision shall.be inoperative to the
extent that is is at variance with suchlawi but all other
,provisions of this Agreement shall remain in full force and
effect. .
ARTICLE XXVIII
'EMBODIMENT OF AGREEMENT
This document constitutes the sole and complete agreement
between the parties, and embodies all the terms and conditions
governing the employment of employees in the'unit.The parties
acknowledge that they have. had the opportunity to present and
discuss proposals on any subject which is (or may be) subject to
collective bargaining. Any prior" commitment or agreement between
the Town and the Union or any individual employee covered by this
Agreement is her~by superseded.
.
'
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TERM OF THE AGREEMENT
The term of this agreement shall be from January 1, 2000 to
and including December 31, 2002, and thereafter from year to year,
unless one party gives notice, in writing by Certified United'
States Mail, to the other party at least one hundred and twenty
(120) days prior to the expiration date of this Agreement of its
desire to terminate or modify the provisions of this Agreement. If
either party gives suchnotice,the parties agree to immediately
thereafter commence negotiations of a new Agreement.
.\.
IN WITNESS WHEREOF, the parties hereto have 'executed this
Agreement as of the day and year first above written.
TOWN OF MOUNT PLEASANT
BY:
DATED:
~J1~
SUPERVISOR
~VJ.h"'"f,2.~ l.Prn
CIVIL SERVICE EMPLOYEES'
ASSOCIATION, INC., LOCAL 1000,
AFSCME, AFL-CIO FOR THE CSEA
UNIT II - BLUE COLLAR UNIT TOWN
OFMOUNT
~T
6DENT
~~&?-~..4-~:4'
LABORRELATIONS SPECIALIST
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EXHI8IT 'A'
TOWN OF MOUNT PLEASANT COMPENSATION GROUPS
.GROUP TITLE
I MAINTENANCE MECHANIC/ELECTRICIAN. .
WATER AND SEWER MAINTENANCE FOREMAN
PARKS FOREMAN
.~
II MAINTENANCE MAN/ELECTRICIAN
MAINTENANCE MAN/GRADE 2 -. WATER & SEWER
ASSISTANT PARKS FOREMAN
ANIMAL WARDEN/PARKING ENFORCEMENT OFFICER
III. MAINTENANCE MECHANIC .(REPAIR)
IV LABORER
PARKS GROUNDS KEEPER
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3.5% 3.75% 3.75%
GROUP. STEP 2000 2001 2002
I 1 3 9 ,. 141 40,608 42,132
2 4i,590 43,150 44,768
3 44,036 45,687 47,400
4 46,483 48,226 50,034
5 48,932 50,766 52,671.
II 1 36,34.9 37,712 39,126
2 38,622 40,070 41,573
3 40,893 42,426 44,017
4 43,165 44,784 46,463 .
5 45,434 47,139 4 8 ,.906
III 1 33,401 34,654 35,954
2 35,431 36,761 38,139
3 37,464 38,869 40,327
4 39,495 40,976 42,513
5 41,524 43,081 .44,697
IV 1 30,452 31,-594 32,779
2 32,241 33,451 34,704
3 34,034 35,310 36,634
4 35,823 37,167. 38,560
5 37,613 39,023 40,486
.
EXHIBIT 'B'
CSEA UNIT II BLUE COLLAR.GROUP RANGES
"
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.c.. r ~'~- ,(.
LOcal 1000, AFSCME, A.F'L-CIO
143WashingtonAve.,Albany.NY 12210
Danny Donohue. ~ident .
...
eilA
